IAFF APPENDIX G
Health Insurance Plan - FYE
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Out Network

Lifetime Maximum unkmmed unlimited
Deductibles: Employee 3200 $400
Family 600 $800
Co-Jnsurance (unless otherwise
noted) 0% 70%
Office Visit Co-pay $25 70% after dod
Individual out of pocket Max
oo-m
Family out of pocket Max (sxchudng co-
pays)
Out-patient Surgery 90%, no deductible 70% after ded
In-patient hospital 90% no dad 70% after ded
Acc - BY% no ded
ER Expenses Hiness -809% afer 70% after ded
ded
Organ Transplant No Iifetime limit No Ietime hmat
Physical Therapy 0% no ded 70% afier ded
Routine : ap/Prostate/Well
outine : Mamm/P. 100%. no dod 70% no ded
< ¢ . 2 $25 co-pay (3500 | 70% after ded (3500
Chiropractic Spinal Adjustment max por yr) max per yr)
X-Ray & Lab Work $0% no ded 70% afler ded
L RxDRUGS |
__(Participating Retail Eharmacy)
ded
1 { 705 after saparole $50
. ded
(Mail Order-80 day supply)
na
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APPENDIX H
Health & Dental Insurance
Effective July 1, 2011

Dental
Single Dental $1.54 $25.88 $27.40
Addni Femily Dental $8.95 $26.87 $35.82
Total Family Dental $10.48 $62.73 $63.22
JOTAL
Total Health & Dental - Single $18.34 $308.73 $327.07

Addnl Health & Dentai - Fﬁ 2105.11 gi&“ $420 45
otal 12345 24.07 747 .52



CITY/TAFF FYE12 CONTRACT
TENTATIVE AGREEMENT

1. This tentative agreement resolves the collective bargaining agreement between the City
and the IAFF for the time period of 7/1/11 w0 630/12 (FYE1L2). If the tentative
agreement is accepted by the JAFF membership and the City then any pending or
future proceedings to resolve the FYE12 Collective Bargaining Agreements between
the City and the IAFF will be considered moot and of no force and effect.

2. This tentative agreement involves agreed upon changes to only the following articles
and otherwise all other articles, appendices and provisions of the agreement that were
effective during the FYE 09-10 Agreement remain unchanged (T/A’s attached):

Article 1 - Recognition - T/A on Section 5b on 2-22-10

Article 8 - Grievance Procedure - T/A on Section 2 and 3 on 9-29-10
Article 14 — Overtime and Callback - T/A on Section 6 on 6-7-10
Article 18 - Holidays — T/A on Section 1 on 2-22-10

Articles verhally agreed to on October 12,2011

Article 25: Wages — Effective July 1, 2011, a wage increase of 2.5% across the
board or reasonably applied; Direct Deposit - Mandatory effective January 1,
2012; Merit Increases - Effective July 1, 2011, menit increases granted.

Article 26 — Health and Dental Insurance - language updates, implementation of
Wellness Plan

Article 36 — Duration of Agreement — Date changes

Appendix G — Benefit Matrix - benefit changes

Appendix H - Insuranee Premivms - Wellness surcharge

Appendix I - Substance Abuse Policy — updates in accordance with Sute Law

3. Both parties agree that all oth

Tentative Agreement

IAFF Representative City Representative

Date Date



Citv/1AFF Negotiations - FYEI2

City Proposal
Presented 072711

%’f

ARTICLES
GRIEVANCE PROCEDURE
No change.
Step 1. No change.

Step 2. A grievance not satisfactorily resolved in ene-Step 1 above,
shall be presented in writing to the Fire Chief or his designee or the
Union President or his designee (whichever is appropriate) within
ten (10) days (excluding Saturdays, Sundays, and holidays) after
receipt of the decision in Step 1 or after the gricvance occurs if the
grievant is the City or the IAFF. Copics shall be made available to
the employee or employees if applicable, the Union, and the
Director of Human Resources. The Fire Chief or his designee is
encouraged to counsel with the employee, the Union, and to consult
with others before rendering his decision. The Fire Chief or his
designee, or the Union or his designee if the grievant is the City,
shall render his decision, in writing, within five-ten (510) days
(excluding Saturdays, Sundays, and holidays).

Step 3. A grievance not satisfactorily resofved in Step 2 above, shall
be submitted, in writing, within five-ten (510) days (exchuding
Sawudays, Sundays, and holidays) to the City Manager. The City
Manager will consider all information presented and shall consult or
meet with the employee, the Union, and others in reaching a
decision, unless otherwise agreed to by the parties,

The City Manager shall render his decision within ten (10) days
(excluding Saturdays, Sundays, and holidays) of receipt.

Step 4. No change
No change

TENATIVE Acnm;mgw’r_f)

Michael Bates, Chief Negotiator

Butch Crawford, lAFF President |
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Date
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Fehnury 22, 2010 TAFF/City Negotiations FYETD  Article 1

_ Section 3. Probationary employees, those employees with less than swelve (12) months
of swervice, shall be covered under the terms and conditions of employment set forth in this
Agreement.

i A prabationary cmployee shall have no right of appeal if nmined.

} M’y - b Probationary employees are not eligible to receive incentive pay. 08 outlined
. M in Article 29 until successful completion of the Fire Training Academy.
; )

C It is further understood that in addition 1o attending the Fire Fraiong
Academy which typically involves forty (40) hours per woek, the
probationary employee may e subject to sdditionsl traming hours
maximize the training cffort and exposure to the essential functions and
resporsibilities of a Firefighter.  Such prohationary employees will he
eligible for overtime for any hours worked in cxcess of 106 hours n a
fourteen (14) day period cxchusive of any pawd time off as provided in
Article 13, Section | of this Agreement.

4 Probationary emplovees must be emploved by the City for six (6) months of
continuous service hefore being eligible to expend vacation leave.

e: Peobationary employees shall not be cligible for injury leave benefits for
injurics incurred during the twelve (12) month probarionary period.  Such
employees shall be entitled to all benefits provided by the Okkahoma State
Workers' Compensation Act

£ Prohationary employees will not be allowed to exchange time for the first
six (6) months of employment unless approved by the Assistant Chiell

. Probationary employees will be evahuated six (6) months and thirty (30)
days before expiration of the twelve (12) month probationary status. A
transfer from probationery to permanent stalus will depend on the
evaluations of performance dunng the probaticrory peniod.  Probationary
employees may be terminated if performance is not satisfactory.

‘, '/ Tentative Agreement

For the Uiof _ Q{_;(KJ@ Forthe City.

| /0
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City/JAFF Negotiations FYE 12 M

City Proposal
Presented: 8/24/11

FYE 11 Tentative Agreements

b

Ol
The City and the IAFF Union agree %e’mﬁwaymsﬁomf‘(ﬁll
negotiations invelving Articles 1,813, I8 are, by agreement of the partes, 1o be
included as part of the FYE 12 CBA. The parties agree that the resigning of those articles
during this negotiations process for FYE 12, shall not in any way affect the positions or
arguments of the parties in respect to any prior years (FYE 11) negotiation processes or
contract status.

TENATIVE AGREEMENT

Michael Batcs, Chiel Negotiator Biich Crawford, IAFF

g4 "Rl |
Date R




City/IAFF Negotiations - F¥EHFYEL2
City Proposal
Presented: 82411

ARTICLE 36
TION

Section 1. The City of Nomman and Local No. 2067 of the International
Association of Firefighters, have by these present. reduced to writing a Collective
Bargaining Agreement, resulting from negotiations, heretofore entered into by the
employer and the Union.

Section 2. This Agreement shall be effective 12:01 am. July 1, 200811, and shall
remain in full force in effect until midnight June 30, 26402012, It shall be automatically
renewed from year 1o year, thereafter, except for those articles dealing with direct
economic issues, unless either party shall notify the other in writing on or before the Sth
day of January preceding the June 30 termination date. Those articles dealing with direct
economic issues shall be Overtime and Call Back, Holidays, Vacation Leave, Sick Leave,
Funeral Leave, Court and Jury Leave, Military Leave, Incentive Pay, Hours of Work,
Wages, Heath and Dental Insurance, Uniforms, Tuition Assistance, Longevity Pay, Out of
Classification Pay, and Injury on the Job Leave.

Notice shall be deemed proper if postmarked on or before January 5, 20482012,
and mailed to the following addresses:

Internatsonal Association of Firefighters
Local 2067

Post Office Box 300

Norman, Oklahoma 73G70

City Manager

City of Norman

Post Office Box 370
Norman, Oklahoma 73070

Section 3. Section 10-204 of Ordinance 0-7576-1, passed by the City Council of
the City of Norman, Oklahoma, on August 19, 1975, as amended by Ordinance (-8788-50
passed by the City of Norman on April 26, 1988, is hereby recognized and the effects of the
same will be enforced as if it were a portion of this Article and this Agreement, and written
verbatim and in total herein.

Section 4. All amendments to this Agreement shall be numbered, dated, and signed
by the emplover and Union, and shall be subject 10 the provisions of this Agreement unless
the terms of said amendments shall become part of this Agreement, as if specifically set
forth herein.



Section 3. All appendixes to this Agreement shall be numbered, dated, and signed
by the Employer and the Union, and shall be subject to the provisions of this Agreement
unless the terms of said appendixes specifically delcte or change a provision of this
Agreement; and all appendixes shall become a part of this Agreement, &s if specifically set
forth.

Section 6. ' The City shall provide to the LAFF bound copies of this Agreement in
sufficient quantity to supply one bound copy of this Agreement to each member of the
JAFF Bargaining Unit. '

IN WITNESS WHEREOF, the parties hereso have set their hands this
day of , 20082011,

THE CITY OF NORMAN

BY:

CITY MANAGER

CITY CLERK

LOCAL NO. 2067 OF THE
INTERNATIONAL ASSOCIATION
OF FIREFIGHTERS e

A

o\
< i \
B
P )

APPROVED as to form this day , 20082011,

CITY ATTORNEY



APPENDIX |
UBSTANCE ABUSE

SECTION 1, - This addendum incorporates the City of Norman Drug Abuse Policy and
Drug Free Work Place Policy.

1.2

1.3

14

Dmgtcslinss!ﬂlbeconductedmdhgwlhepoliciwuﬂ
procedures outlined in The City of Norman's Drug Free Work Place
Policy and this Addendum as well as ail a‘nﬂimbic existing federal
and Oklaloma state laws and regulations , written departmental
policies, and in accordance with all provisions of the contractual

with the bargaining unit. Conditions under which an
employee will be tested are:

a Reasoncble Suspieion-For Cause;

b. Post Accident-where there 5 reason lo-believe there 54
¢ Post-rehabilitation testing;

d. Random testing.

At any time the employee’s representative, upon request by the
employee, and within the requirements of applicable regulations and
requirements of approved testing facilities, shall have the right to
inspect and observe any aspect of tise drug testing program with the
exception of actual specimen collection and individual test results.
The employee's representative may inspeet individual test results if
the release of this information is authorized in writing by the
employee involved

Failure to submit to a required drug or alcohol test will subject the
cmployee to disciplinary measures as outlined in the current
contractual agreement.

The City of Norman will pay for all City required drug/alcohol
testing as required for the proper adminisiration of this policy. 1fan
gmplovee requests a confirmation test o e withi

! specifically, the Standards for Workplace Drug and Alcchol
Testing Act, Title 3A, Sec. 204(A), as amended by 5.B. 143,
L. 1992, and the resulting *“Drug and Alcohecl Testing Rules”
approved by the Oklahoma State pepartment of Health.

1



SECTION TWO:

Avs-tsed-in-this article:

2.1

2.2
2.3
24

25

26

2.7

2.8

29

2.10

2.1

m*w’mﬂwmhwmmbmgmm
Testing Act of the State of Oklahoma.

“Alkeohol” means ethyt alcohol or ethanol s
“Board” means the State Board of Health.,
The “City” means the City of Norman.

“Confirmation test” means a drug or alcobol test on a sample to
substantiate the results of a prior drug or alcohol test on the same
sample and which uses different chemical principles and is of equal
mgxc&crmcmacythmdnpﬁordngorabohﬂteﬂg

“Depum\enl”mnsthcsmoepmmxofﬂealﬂxformcpurpom
of this policy; otherwise this means the Fire Department.

“Dpug” means amphetamines, cannabinoids, cocaine, phencyclidine
(PCP), hallucinogens, methaqualone, opiates, barbiturates,

iazepines, synthetic narootics, designer drugs, or a metabolite
of any of the substances listed hereingt

'wmawmr'mmadmwwmmm
Mfmhwofdmminﬁsﬁwmdadmgm
its metabolites or aleohol in a person's bodily tissue, fluids o

jon of a speci alcohol test

“Employec” means any member of the {Fire dDepartment covered
under this Coflective Bargaining Agreements,
“Employer” means the City of Norman;,

“Random selection basis™ means a mechanism for selecting
employees for drug or alcohol testing that:

a results in an equal probability that any employee from a



2.13.

214

215

group of employees subject to the selection mechanism will
be selected, and

b. does not give an employer discretion to waive the sclection of
any employee selected under the mechanism:

“Review officer” means a person, qualified by the State Board of
Health, who is responsible for receiving results from a testing facility
which have been generated by the City's drug or alcohol testing
program, and who has knowledge and training to interpret snd
evaluate an individual's test results together with the individual's
medical history and any other relevant information.

“Sample™ means tissue, fluid or product of the human body
chemically capabie of revealing the presence of drugs or alcohol in
the human body (this is the statutory definition).

“Testing facility” means any laboratory, hospital, clinic or other






